Qualified Small-Business Plans

Putting away money for retirement is a big deal. Our staff at Elga Wealth Management has
got you covered! Whether your s single business owner, a staff of 25 we have a solution for

you. From tax deductible to tax free, keep more of what you earn for yourself at retirement.

‘Who it's for

Key advantages

Fees

‘Who can contribute

2016 employee

contribution limits?

2016 employer

contribution limits?

Administrative
responsibilities

Access to assets’

Plan setup deadlines

SEP IRA

Self-employed individual or small
business owner, including those

with employees

Auvailable to sole proprietors,
partnerships, C corporations, S

corporations

Easy to set up and maintain

Flexible annual funding require-

ments

Wide range of investment choices

Typically no initial setup fee or

annual maintenance fee

Funded solely by employer

contributions

Not applicable

Up to 25% of compensation® up

to a maximum of $53,000

No employer tax filings; employee
notification for employer's

contribution, if made

Withdraw at any time, but a 10%
penalty may apply if you are
under age 59%.

Establish by employer's tax filing
deadline, plus extensions, usually

April 15.

Self-Employed 401 (k)

Self-employed individual or
business owner with no employ-

ees other than a spouse

Auvailable to sole proprietors,
partnerships, C corporations, S

corporations

A 401(k) with potentially higher
contribution limits than SEP

IRA

‘Wide range of investment choice

Typically no initial setup fee or

annual maintenance fee

Funded by employee deferrals and

employer contributions

Up to $18,000 in salary deferrals;
$24,000 if age 50 or older

Employers may contribute up to
25% of compensation® up to a
maximum of $53,000.

Total employer/employee contri-

butions cannot exceed $53,000.

Annual Form 5500 filing after
plan assets exceed $250,000

Cannot take withdrawals from
the plan until a "trigger” event
occurs, such as turning age 59%,

disability, and/or plan termination

Establish by December 31 (or
fiscal year-end).

SIMPLE IRA

Businesses with 100 or fewer employees and

self-employed individuals

Auvailable to sole proprietors, partnerships, C

corporations, S corporations

Salary deferral plan with less administra-

tion

Electronic funding with customized contri-

bution allocation for each participant

‘Wide range of investment choice

Low cost with option of annual fee of $25

per participant or $350 plan fee!

Funded by employee deferrals and employer

contributions

Up to $12,500 in salary deferrals; $15,500 if
age 50 or older

Either match employee contributions up to
3% of compensation; can be reduced to 1%
in any two out of five years or contribute 2%
of each employee's compensation,’® up to

$5,300

No employer tax filings;
certain annual employee notifications must

generally be made by Nov. 1.

‘Withdraw at any time, but a 10% penalty
may apply if you are under age 59%. If the
withdrawal is taken within first two years of
participation in the plan, that penalty

increases to 25%.

Establish by October 1.

Investment-Only

Businesses that want a full brokerage
account for investing plan assets for
their non-Fidelity prototype retire-

ment plan but do not require other

plan services

Fidelity provides no plan documents,

tax reporting or administrative

services.

Wide range of investment choice

No account setup fee or annual

maintenance fee!

Typically no account setup fee or

annual maintenance fee

Varies by plan

Varies by plan

Varies by plan

Varies by plan

Varies by plan

Varies by plan
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401(k)

Any type of public or private company

Generally most appropriate for compa-

nies with 20 or more employees

Flexibility in plan design

Plan administrative services, investment
management, and participant education

programs

Wide range of mutual fund options

Varies by plan

Funded by employee deferrals and

employer contributions

Up to $18,000 in salary deferrals, or
$24,000 if age 50 or older (limits may
vary by plan)

Employers may make a matching
contribution or profit sharing contribu-
tion up to 25% of compensation up to a
maximum of $53,000.

Total employer/employee contributions

cannot exceed $53,000.

Form 5500 and special IRS testing to
ensure plan does not favor highly

compensated employees

Loans may be available.

Hardship withdrawals may be available
but a 10% penalty may apply if you are
under age 59%.

‘Withdrawals can be taken upon a
"trigger" event such as turning age 59%2,
disability, termination of employment,

and/or plan termination.

Deadline is based upon the plan selec-
tion. Call 877-295-7662 to find out
more about Fidelity's 401(k) plans.

Securities offered through Kestra Investment Services, LLC (Kestra IS), member FINRA/SIPC. Investment advisory services offered through Kestra Advisory Services, LLC (Kestra AS), an
affiliate of Kestra IS. ELGA Wealth Management is not affiliated with Kestra IS or Kestra AS. This information should not be construed as an offer to sell or solicitation of an offer to buy any
security. This material is not intended to replace the advice of a qualified tax advisor or legal counsel. Individuals should contact their own tax professionals and attorneys to help answer
questions about specific situations or needs prior to taking any action based on this information. We believe the information provided is reliable, but do not guarantee its accuracy, time-

liness, or completeness. Kestra IS or Kestra AS does not provide legal or tax advice. 8415 Davison Rd. Davison, MI 48423 Office:810-600-2503 info@elgawealthmanagement.com


https://www.fidelity.com/retirement-ira/small-business/sep-ira
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